
Substitute Teachers
August 23, 2023

The School District of Solon Springs is seeking candidates to fill the need of substitute teachers
within the district. Substitute teachers are needed during the course of the school year by the
District and qualified candidates must meet the requirements necessary to obtain a substitute
teacher license within the State of Wisconsin.

To apply:
● WI Department of Public Instruction (DPI) Licensure is required. For additional

details please visit www.dpi.wi.gov. Please note, effective August 1, 2018,
Three-Year Short-Term Substitute license may be issued to an applicant who holds
an associate degree or higher from an accredited college or university and who has
successfully completed an approved substitute training program, but has not
completed a state-approved educator preparation program. CESA 12 does offer this
training (https://cesa12.org/prolearn/new-page/) that can be coordinated through the
district.

● Candidates who are in their 3rd year status in a DPI-approved teacher preparation
program can obtain licensure along with a school verification of 3rd year status in
the approved program. The link provides the following DPI approved training
programs: https://dpi.wi.gov/tepdl/licensing/types/three-year-substitute.

● Substitute teachers receive orientation to the building/district and are compensated
$100/day.

Interested applicants should submit a completed Application Form (available in the school
office) to Lisa Balscik, Building Administrative Assistant or Pete Hopke, District Administrator •

8993 E Baldwin Avenue •Solon Springs, WI 54873.
(Telephone: 715-378-2263 Email: phopke@solonk12.net)

Interested individuals may also contact the district office at
(Telephone: 715-378-2263 Email: lbalcsik@solonk12.net)

Deadline for Applications is
until filled.

The School DIstrict of Solon Springs is
an Equal Opportunity Employer.

The School District of Solon Springs does not discriminate in the employment of support staff on the basis of any
characteristic protected under State or Federal law including, but not limited to, race, color, age, sex, creed or

religion, genetic information, handicap or disability, marital status, citizenship status, veteran status, military service
(as defined in 111.32, Wis. Stats.), sexual orientation, national origin, ancestry, arrest record, conviction record, use or
non-use of lawful products off the District’s premises during non-working hours, or any other characteristic protected
by law in its employment practices. The District is committed to providing access, and reasonable accommodation in

its services, programs, activities, education and employment for individuals with disabilities.
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